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Management Information Systems provides comprehensive and integrative coverage of essential new technologies, information
system applications, and their impact on business models and managerial decision-making in an exciting and interactive manner.
The twelfth edition focuses on the major changes that have been made in information technology over the past two years, and
includes new opening, closing, and Interactive Session cases.
For undergraduate Principles of Management courses REAL Managers, REAL Experiences With a renewed focus on skills and
careers, the new edition of this bestselling text can help better prepare your students to enter the job market. Management,
Thirteenth Edition vividly illustrates effective management theories by incorporating the perspectives of real-life managers.
Through examples, cases, and hands-on exercises, students will see and experience management in action, helping them
understand how the concepts they’re learning actually work in today’s dynamic business world. Students will gain hands-on
practice applying management concepts with MyManagementLab. They’ll engage in real business situations with simulations,
build their management skills by writing and talking about different management scenarios, have access to a video library to help
put concepts into perspective, and more. Also available with MyManagementLab MyManagementLab is an online homework,
tutorial, and assessment program designed to work with this text to engage students and improve results. Within its structured
environment, students practice what they learn, test their understanding, and pursue a personalized study plan that helps them
better absorb course material and understand difficult concepts. Please note that the product you are purchasing does not include
MyManagementLab. MyManagementLab Join over 11 million students benefiting from Pearson MyLabs This title can be
supported by MyManagementLab, an online homework and tutorial system designed to test and build your understanding. Would
you like to use the power of MyManagementLab to accelerate your learning? You need both an access card and a course ID to
access MyManagementLab. These are the steps you need to take: 1. Make sure that your lecturer is already using the system Ask
your lecturer before purchasing a MyLab product as you will need a course ID from them before you can gain access to the
system. 2. Check whether an access card has been included with the book at a reduced cost If it has, it will be on the inside back
cover of the book. 3. If you have a course ID but no access code, you can benefit from MyManagementLab at a reduced price by
purchasing a pack containing a copy of the book and an access code for MyManagementLab (ISBN:9781292090313) 4. If your
lecturer is using the MyLab and you would like to purchase the product... Go to www.mymanagementlab.com to buy access to this
interactive study programme. For educator access, contact your Pearson representative. To find out who your Pearson
representative is, visit www.pearsoned.co.uk/replocator
For introductory courses in Organizational Behaviour, Organizational Psychology, Industrial Psychology, and Human Relations in
departments of management, public administration, psychology, social work, political science, and education. Organizational
Behaviour, 6ce is the most student-engaging comprehensive book in the market. It makes OB relevant to students, no matter what
their background, work experience or their career goals. MyOBLab is not included with the purchase of this product.
MindTap Management for Snell/Morris' Managing Human Resources, 18th Edition helps you learn on your terms. INSTANT
ACCESS IN YOUR POCKET. Take advantage of the MindTap Mobile App to learn on your terms. Read or listen to textbooks and
study with the aid of instructor notifications, flashcards, and practice quizzes. MINDTAP HELPS YOU CREATE YOUR OWN
POTENTIAL. GEAR UP FOR ULTIMATE SUCCESS. Track your scores and stay motivated toward your goals. Whether you have
more work to do or are ahead of the curve, you'll know where you need to focus your efforts. And the MindTap Green Dot will
charge your confidence along the way. MINDTAP HELPS YOU OWN YOUR PROGRESS. MAKE YOUR TEXTBOOK YOURS. No
one knows what works for you better than you. Highlight key text, add notes, and create custom flashcards. When it's time to
study, everything you've flagged or noted can be gathered into a guide you can organize. MINDTAP PREPARES YOU FOR THE
REAL WORLD. Develop real world skills by practicing decision making with hands-on application activities and assessment
feedback. Fresh examples throughout this edition spotlight the latest developments and critical trends, while connecting to
engaging topics that are current and applicable to YOU!
"This course and this book are about management and managers. Managers are one thing that all organizations--no matter the
size, kind, or location--need. And there's no doubt that the world managers face has changed, is changing, and will continue to
change. The dynamic nature of today's organizations means both rewards and challenges for the individuals who will be managing
those organizations. Management is a dynamic subject, and a textbook on it should reflect those changes to help prepare you to
manage under the current conditions. We've written this 14th edition of Management to provide you with the best possible
understanding of what it means to be a manager confronting change and to best prepare you for that reality. But not every student
aspires to a career in management. And even if you do, you may be five or ten years away from reaching a managerial position.
So you might rightly feel that taking a course in management now may be getting ahead of the game. We hear you. In response to
these concerns, we've added new material to this book that is important and relevant to everyone working in an
organization--manager and non-manager alike. Our "Workplace Confidential" pages identify, analyze, and offer suggestions for
dealing with the major challenges that surveys indicate frustrate employees the most. You should find these pages valuable for
helping you survive and thrive in your workplace. Surprisingly, this topic has rarely been addressed in business programs.
Inclusion in an introductory management course appeared to us to be a logical place to introduce these challenges and to provide
guidance in handling them"-ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the correct ISBN.
Several versions of Pearson's MyLab & Mastering products exist for each title, including customized versions for individual
schools, and registrations are not transferable. In addition, you may need a CourseID, provided by your instructor, to register for
and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's MyLab & Mastering products may not be
included when purchasing or renting from companies other than Pearson; check with the seller before completing your purchase.
Used or rental books If you rent or purchase a used book with an access code, the access code may have been redeemed
previously and you may have to purchase a new access code. Access codes Access codes that are purchased from sellers other
than Pearson carry a higher risk of being either the wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- For one-semester undergraduate and graduate level courses in Organizational Behavior. Concise fundamentals for
students. Ultimate flexibility for instructors. This bestselling, brief alternative for the OB course covers all the key concepts needed
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to understand, predict, and respond to the behavior of people in real-world organizations. This text also includes cutting-edge
topics and streamlined pedagogy to allow maximum flexibility in designing and shaping your course. The eleventh edition contains
expanded and updated coverage on international issues, as well as new sections on the management of information, safety and
emotions at work, risk aversion, self-determination theory, managing information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion—be a rock star in the classroom. mymanagementlab
makes it easier for you to rock the classroom by helping you hold students accountable for class preparation, and getting students
engaged in the material through an array of relevant teaching and media resources. Visit mymanagementlab.com for more
information.
"Welcome to the eleventh edition of Organizational Behaviour: Understanding and Managing Life at Work! This edition marks the
33rd anniversary of the text, which has been rigorously updated over the years to present students with the latest knowledge and
research on both the science and practice of organizational behaviour. First published in 1983, Organizational Behaviour is the
longest-running, continuously published, and regularly revised organizational behaviour textbook authored in Canada."The Truth About Managing People offers real solutions for the make-or-break problems faced by every manager. Readers will
discover: how to overcome the true obstacles to teamwork; why too much communication can be as dangerous as too little; how to
improve hiring and employee evaluations; how to heal layoff survivor sickness; even how to learn charisma. This isn't someone's
opinion; it's a definitive, evidence-based guide to effective management: a set of bedrock principles to rely on throughout an entire
management career. The Rules of Management: They're surprisingly easy to learn and live by. Now, Richard Templar's brought
them all together in one place. Templar covers everything from setting realistic targets to holding effective meetings; finding the
right people to inspiring loyalty. Learn when and how to let your people think they know more than you (even if they don't) -- and
recognize when they really do The first edition of The Rules of Management became a global phenomenon, topping bestseller
charts around the word. This new, even better edition contains 10 brand new rules to take you further, faster.In Wired to Care, top
business strategist Dev Patnaik tells the story of how organizations of all kinds prosper when they tap into a power each of us
already has: empathy, the ability to reach outside of ourselves and connect with other people. When people inside a company
develop a shared sense of what's going on in the world, they see new opportunities faster than their competitors. They have the
courage to take a risk on something new. And they have the gut-level certitude to stick with an idea that doesn't take off right
away. People are Wired to Care, and many of the world's best organizations are, too.
This best-selling classic provides a great introduction on what appreciative inquiry is and how to apply it. Sue has updated the 3rd
edition with the latest research and many new examples. The Thin Thin Book of® Appreciative Inquiry is the introduction to the
exciting organizational change philosophy called Appreciative Inquiry. Appreciative Inquiry is a way of thinking, seeing and acting
for powerful, purposeful change in organizations. It is particularly useful in systems being overwhelmed by a constant demand for
change. Appreciative Inquiry approaches change by assuming that whatever you want more of already exists in all organizations.
Ideal for anyone studying an introductory module in organisational behaviour, Introduction to Organisational Behaviour is a
rigorous critique of all essential organisational behaviour topics. A comprehensive book with extensive accompanying online
resources makes this a must-have package for anyone wanting to understand the theory and practice of organisational behaviour.
Practitioner case studies, supporting video interviews where solutions and approaches are discussed, review questions at the end
of every chapter make this an essential resource. Covering organisational behaviour in the context of individuals, groups and
teams and managing organisations as well as the importance of organisational structures and emerging issues, Introduction to
Organisational Behaviour gives understanding and guidance on the full spectrum of organisational behaviour issues. Supported by
extensive online resources including video interviews, clips of key skills lecture slides, additional tutorial activities and a test bank
of multiple choice questions make this a truly integrated print and electronic learning package.
Building on the success of the previous edition and the running theme that OB is forEveryone, this new edition presents all the
essential topics in Organizational Behavior in a concise and readable format. Fundamentals of Organizational Behaviour, Fourth
Canadian Edition, helps students make the connections between the subject, the world of research that supports OB, and
students' everyday lives, both now and in their future careers.
Forundergraduate and graduate courses in organizational behavior. Help studentsbetter understand their behavioral and
interpersonal skills Longconsidered the standard for all organizational behavior textbooks, OrganizationalBehavior provides the
research you want, in the language yourstudents understand. This text continues its tradition of making current,relevant research
come alive for readers. The Updated 18thEdition has been thoroughly revised to reflect the most recentresearch and business
events within the field of organizational behaviorworldwide, while maintaining its hallmark features — a clear writing style,cuttingedge content, and intuitive pedagogy. There’s a reason why Robbins’stextbooks have educated millions of students and have
been translated intotwenty languages — and it’s because of a commitment that provides the kind ofengaging, cutting-edge material
that helps students understand and connect withorganizational behavior.
A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of management and
organizational behavior exists today in a constant state of evolution and change. Casual readers of publications like the New York
Times, The Economist and the Wall Street Journal will learn about the dynamic nature of organizations in today's ever-changing
business environment. Organizational Behavior is designed to meet the scope and sequence requirements of the introductory
course on Organizational Behavior. This is a traditional approach to organizational behavior. The table of contents of this book was
designed to address two main themes. What are the variables that affect how, when, where, and why managers perform their
jobs? What theories and techniques are used by successful managers at a variety of organizational levels to achieve and exceed
objectives effectively and efficiently throughout their careers? Management is a broad business discipline, and the Organizational
Behavior course covers many areas such as individual and group behavior at work, as well as organizational processes such as
communication in the workplace and managing conflict and negotiation. No one individual can be an expert in all areas of
management, so an additional benefit of this text is that specialists in a variety of areas have authored individual chapters. Finally,
we all made an effort to present a balanced approach to gender and diversity throughout the text in the examples used, the
photographs selected, and the use of both male and female in alternating chapters when referring to generic managers or
employees.
In the Third Edition of the bestselling book, The Truth About Managing People, bestselling author Stephen Robbins shares even
more proven principles for handling virtually every management challenge. Robbins delivers 61 real solutions for the make-orPage 2/5

Where To Download Organizational Behavior Robbins 16th Edition Nstoreore
break problems faced by every manager. Readers will learn how to overcome the true obstacles to teamwork; why too much
communication can be as dangerous as too little; how to improve your hiring and employee evaluations; how to heal "layoff
survivor sickness"; how to manage a diverse culture; and ways to lead effectively in a digital world. New truths include: how to
nurture friendly employees, forget about age stereotypes, first impressions count, be a good citizen, techniques for managing a
diverse age group, and ethical leadership among others.
Now in its fifth edition, this successful introduction to organisational behaviour has been revised,developed, and updated throughout to reflect
the most recent developments in today's dynamicbusiness environment. Whilst maintaining its strong research foundations, Organisational
Behaviour iscontemporary, engaging, and essential reading for the aspiring practitioner and academic alike.You will explore: *How the
individual interacts with its wider social setting in the business environment *The relationship between Organisational Behaviour and
Organisation Theory *How to analyse and implement change *The diagnostic challenges faced in organisational behaviour Key Features: *A
European perspective on theories and practice from both sides of the Atlantic. *Case Studies begin each chapter with an interesting and
relevant example to introduce and apply key theories in OB. Cases now include The Gulf of Mexico oil spill, Royal Dutch Shell, and FedEx to
name a few. *Critical thinking questions and activities have been added throughout to encourage debate and analysis. *OB in Real Life mini
cases give examples from around the globe providing insights and an international outlook. *Exercises and review questions test
understanding of core theories. *'HR' icons highlight the relationship between these two closely-related disciplines.
This text encourages participate teaching and active learning through a structured style and format, with each chapter containing a list of key
concepts and objectives.
Organizational BehaviorPrentice Hall
Concise and practical, "Managing Human Resources, Third Edition" will help you gain a mastery of those issues while you learn the skills
you'll need as a manager of people. Using a managerial perspective, the book illustrates the role and impact of technology on globalization,
compensation, legal, safety, and health issues. A host of timely features make this book interesting and thought-provoking: The Managerial
Perspective, a new introduction for every chapter, focuses on the managerial perspective and summarizes why the material is relevant to
managers. Managerial Skill Builder: Issues and Exercises, an end-of-chapter feature, presents a managerial situation relevant to each
chapter topic and concludes with questions, issues, exercises, and group projects. Manager's Notebook, located in every chapter, illustrates
procedures, tips, and strategies you can really use in management. You Manager It! Discussion Cases, found at the end of every chapter,
focus on human resources issues from a manager's perspective and encourage you to think critically. Technology and its influence on human
resources information is addressed in every chapter. Globalization and its effect on human resources practices is discussed throughout the
book, and the authors address the unique human resources problems faced by multinational organizations. The authors and Prentice Hall are
committed to providing a unique learning and teaching package to accompany this third edition. New to this edition: Skills Live! Videos offer
dramatizations that highlight a human resources skill related to each part of the text. These videos allow students the opportunity to see what
it's like to conduct aninterview, give performance appraisals, deal with sexual harassment issues, and more. PHLIP/CW Web Site
(www.prenhall.com/gomez ) provides full academic support for both professors and students. Instructors can find answers to current events
and Web exercises, download ancillary materials, and more. For students, there is an on-line study guide, current events articles and
exercises, Web exercises, and more.
Whether the topic is understanding e-business, six sigma, workplace violence, knowledge workers, Internet job searches, or visionary
leadership, Stephen Robbins and David DeCenzo cover it thoroughly and in a way that truly captures the issues facing managers in the
twenty-first century. Its not enough just to know about managementyou have to possess the skills to match! With Robbins and DeCenzos new
edition, youll learn so much about the real world of management, including: *Why Amazon.com is revolutionizing the book-selling industry
*How SiloCaf, a coffee bean processing plant, uses sophisticated technologically-based controls to enhance productivity and ensure
consistent quality in its work *Why companies like London Fog are struggling to survive *How teams at Hewlett-Packard redesigned a
production process, cut waste, controlled costs, and increased productivity *New techniques that can make a university more efficient and
responsive to its students
Recognizing the potential of ICTs to make the classroom transaction of curriculum significantly more relevant and purposeful, principals and
school administrators in India need to design appropriate IT strategies and oversee the entire implementation process in their schools. This
book is guide to the use of ICT in schools, covering issues of pedagogy, curriculum and learning. In brief, it deals with - Education uses of IT Criteria for selection of hardware and software - Designing an IT-assisted curriculum - Teacher recruitment, training and desired
competencies - Management and financial issues - Possible problem areas: plagiarism, privacy, hacking Lucidly written, with case studies
highlighting successful strategies, this volume will be of immense importance to principals and administrators of schools as also students of
education.
Heneman's and Judge's Staffing Organizations, 9e, is based on a comprehensive staffing model. Components of the model include staffing
models and strategy, staffing support systems (legal compliance, planning, job analysis and rewards), core staffing systems (recruitment,
selection, and employment), and staffing systems and retention management. Up-to-date research and business practices are the hallmarks
of this market-leading text. In-depth applications (cases and exercises) at the end of the chapters provide students with skill-building and
practice in key staffing activities and decision making. A comprehensive running case involving a fictitious retailing organization provides even
greater opportunity for in-depth analysis and skill-building. Students also have the opportunity to address ethical issues at the end of each
chapter.

The most comprehensive, reality-based review of organizational behavior of its kind, this volume prepares readers to explain and
predict behavior in organizations at three levelsthe individual, the group, and the organization system. Features a lively,
conversational style, extensive examples, case applications, skill-building modules, Ethical Dilemma exercises, Myth or Science?
boxes, and more. Values, Attitudes, and Job Satisfaction. Personality and Emotions. Perception and Individual Decision Making.
Basic Motivation Concepts. Motivation: From Concepts to Applications. Understanding Work Teams. Communication. Basic
Approaches to Leadership. Contemporary Issues in Leadership. Power and Politics. Conflict and Negotiation. Technology and
Work Design. Human Resource Policies and Practices. Organizational Culture. Organizational Change and Stress Management.
For anyone interested in organizational behavior, organizational psychology, or human relations.
This book is the first Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational
behaviour textbook worldwide.
Human Resource Management provides readers with a complete, comprehensive review of essential personnel management
concepts and techniques in a highly readable and understandable form. Coverage emphasizes essential themes throughout the
book, including the building of better, faster, more competitive organizations through HRM; practical applications that help all
managers deal with their personnel-related responsibilities; and technology and HR. Specific topics include the strategic role of
human resource management; equal opportunity and the law; job analysis; personnel planning and recruiting; employee testing
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and selection; interviewing candidates; training and developing employees; managing organizational renewal; appraising
performance; managing careers and fair treatment; establishing pay plans; pay-for-performance and financial incentives; benefits
and services; labor relations and collective bargaining; employee safety and health; managing human resources in an international
business; human resources information systems and technology. For practicing Human Resource Managers as well as any
business managers who deal with human resource/personnel issues.
This book presents a step-by-step process aimed at helping you create the most successful business possible in the 21st century
competitive landscape, empowering corporate citizenship professionals to accelerate their credibility within their company as an
effective contributor who understands their company’s strategy and who creates value.
Long considered the standard for all organizational behavior textbooks, Organizational Behavior provides the research you want,
in the language your students understand. This text continues its tradition of making current, relevant research come alive for
students. The Sixteenth Edition has been thoroughly updated to reflect the most current recent research for Organizational
Behavior, while maintaining its hallmark features -clear writing style, cutting-edge content, and engaging pedagogy. There's a
reason why Robbins textbooks have educated millions of students and have been translated into twenty languages--and it's
because of a commitment that provides the kind of engaging, cutting-edge material that helps students understand and connect
with Organizational Behavior. For undergraduate and graduate courses in Organizational Behavior MyManagementLab for
Organizational Behavior is a total learning package. MyManagementLab is an online homework, tutorial, and assessment program
that truly engages students in learning. It helps students better prepare for class, quizzes, and exams--resulting in better
performance in the course--and provides educators a dynamic set of tools for gauging individual and class progress. This program
will provide a better teaching and learning experience-for you and your students. Here's how: Personalize Learning with
MyManagementLab: Inspire the exchange of new ideas and foster intriguing discussions with the abundant resources found in
MyManagementLab. Help Students Better Understand Their Behavioral and Interpersonal Skills: Personal Self-assessment library
(S.A.L) is a learning tool that includes 69 research-based self-assessments. Keep Your Class Current and Relevant: The most
substantial updating ever:Every chapter of the Sixteenth Edition contains new or updated features. Note: You are purchasing a
standalone product; MyLab does not come packaged with this content. If you would like to purchase both the physical text and
MyLab search for ISBN-10: 0133802019/ISBN-13: 9780133802016. That package includes ISBN-10: 0133507645/ISBN-13:
9780133507645 and ISBN-10: 0133543897/ISBN-13: 9780133543896. MyLab is not a self-paced technology and should only be
purchased when required by an instructor.
This text includes a rich array of exercises, cases, and applied materials such as the Kouzes and Posner Leadership Practices
Inventory and Pfeiffer Annual Edition exercises. It also offers a greater focus on the hot topic of ethics throughout the entire book
to ensure it is contemporary and engaging.Ê
CD-ROM based, the unique resource includes 45 exercises divided into three parts: What About Me?Working With Others. Life in
Organizations. Each exercise is automatically graded. Exercises are self scoring and generate individual analysis that can be
saved for future reference, or printed as a homework assignment.

Make better decisions – every day, everywhere! Decide and Conquer, Second Edition brings together all the practical
skills you need to do just that. This quick, concise book identifies every key obstacle to quality decision-making and
shows exactly how to overcome them. You'll discover how your personality impacts your decision-making, why instincts
and experience can lead you astray, how to simplify complex decisions without oversimplifying them and much more.
Renowned management author Dr. Stephen P. Robbins translates cutting-edge research findings about human behavior
and decision-making into language anyone can understand – and act upon. In this Second Edition, he provides many
new and updated examples, updated research, and new coverage, including these crucial new topics: Are you a
Maximizer or a Satisficer – and what it means for your decision-making Overcoming the familiarity bias, adaptation bias,
and fear-of-loss bias How to stop throwing good money after bad Knowing when doing nothing is your best option
Accounting for gendered decision-making styles Decide and Conquer, Second Edition covers everything from goalsetting and risk-taking to overconfidence to procrastination, and offers indispensable insights for overcoming the multiple
biases that are built into all human decision-makers. You'll use Robbins' powerful techniques to improve every decision
you make – about your relationships, career, finances, everything!
NOTE: You are purchasing a standalone product; MasteringA&P does not come packaged with this content. If you would
like to purchase both the physical text and MasteringA&P search for ISBN-10: 013397300X /ISBN-13: 9780133973006.
That package includes ISBN-10: 0133910296 /ISBN-13: 9780133910292 and ISBN-10: 0133935736/ISBN-13:
9780133935738. For undergraduate Principles of Management courses REAL Managers, REAL Experiences With a
renewed focus on skills and careers, the new edition of this bestselling text can help better prepare you to enter the job
market. Management, Thirteenth Edition vividly illustrates effective management theories by incorporating the
perspectives of real-life managers. Through examples, cases, and hands-on exercises, you will see and experience
management in action, helping tyouhem understand how the concepts you are reading about actually work in today's
dynamic business world. Gain hands-on practice applying management concepts with MyManagementLab. Engage in
real business situations with simulations, build management skills by writing and talking about different management
scenarios, access a video library to help put concepts into perspective, and more. Also available with
MyManagementLab. MyManagementLab is an online homework, tutorial, and assessment program designed to work
with this text to engage students and improve results. Within its structured environment, students practice what they
learn, test their understanding, and pursue a personalized study plan that helps them better absorb course material and
understand difficult concepts.
For undergraduate and graduate courses in Organizational Behavior. Help Students Better Understand Their Behavioral
and Interpersonal Skills Long considered the standard for all organizational behavior textbooks, Organizational Behavior
provides the research you want, in the language you can understand. This text continues its tradition of making current,
relevant research come alive for readers. The Seventeenth Edition has been thoroughly updated to reflect the most
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recent research and business events within the field of organizational behavior worldwide, while maintaining its hallmark
features-clear writing style, cutting-edge content, and intuitive pedagogy. There's a reason why Robbins's textbooks have
educated millions of individuals and have been translated into twenty languages-and it's because of a commitment that
provides the kind of engaging, cutting-edge material that helps readers understand and connect with organizational
behavior. Also Available with MyManagementLabTM MyManagementLab is an online homework, tutorial, and
assessment program designed to work with this text to engage students and improve results. Within its structured
environment, students practice what they learn, test their understanding, and pursue a personalized study plan that helps
them better absorb course material and understand difficult concepts. NOTE: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. If you would like to purchase both the physical text and
MyManagementLab search for: 0134437861/ 9780134437866 Organizational Behavior Plus MyManagementLab with
Pearson eText -- Access Card Package Package consists of: 013410398X / 9780134103983 Organizational Behavior
0134182189 / 9780134182186 MyManagementLab with Pearson eText--Access Card--for Organizational Behavior
Robbins: Leading the way in OB Written as an alternative to Robbins’ larger Organisational Behaviour text, OB: The
Essentials is an applied and focused text that will help your students to quickly grasp the essential elements of OB. In an
engaging 13 chapter format, this book retains the fluid writing style, academic rigour and extensive use of examples that
are trademark features of the Robbins texts. While there are less chapters, the book continues to provide cutting-edge
content that is often missing in other OB books – this is not merely a subset of material from Robbin’s Organisational
Behaviour text; it was written from the ground up to present all the essential content in a shorter format. This new text will
have broad appeal; particularly to visual learners who will appreciate the lively design and extensive use of examples and
photographs to aid comprehension and retention of concepts. New co-author Dr Michael Jones of the University of
Wollongong brings his avid enthusiasm for student education as well as a solid research background in motivation,
commitment and business operations to the new text. Reviewers and users of the Robbins texts regularly report that they
are ‘conversational’, ‘interesting’, ‘student-friendly’ and ‘very clear and understandable’. Packed full of pedagogical
features that will engage and stimulate your students, OB: The Essentials will ensure that they are getting a sound
understanding of OB. Features such as the ‘Applying Knowledge’ and ‘Student Challenge’ boxes prompt students to
apply and think strategically about what they have just learnt.
Copyright: fb2916d2774271c18326195804f428e5

Page 5/5

Copyright : rebeccapearcy.queenbee-creations.com

